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You don’t have to “live to work,” make more money than your colleagues or have the 
status of a CEO, COO, CFO, or EVP to be a career peak performer.  You don’t have to 
own or run a company or even die with the most toys.  Career peak performers are not 
necessarily “slash and burn” turnaround experts, “survival of the fittest” advocates, or 
“ladder climbing opportunists.”  
 
True career peak performers, however, do love what they do and they are good at it. They 
have a thirst for knowledge, strive to use best practice techniques and do their jobs 
successfully. They are naturally curious, read regularly and stay “on the cutting edge” in 
their field. They are coachable and willing to learn, believing they can glean something 
from anyone. Career peak performers realize there are no short cuts and they “pay their 
dues” like everyone who has gone before them. They give credit where credit is due by 
acknowledging the contributions of their colleagues. This facilitates their alignment with 
talented people and it helps build morale and a team spirit. They avoid unhealthy 
competitiveness by refusing to undermine or backstab colleagues to get ahead. They are 
competitive, but not conniving; determined but not divisive; and results-oriented but not 
at any cost. They have the respect, admiration and loyalty of their colleagues. 
 
Career peak performers can be found at any level in every profession adding value to 
their customers, their colleagues and the company’s bottom line by their commitment to 
character and excellence.  
 

mailto:DrWilliamsCoach@aol.com�
http://www.drwilliamscoach.com/�

